
YOUTH POLICY  
OF THE COMPANY

The youth policy is an integral part of working with the HR 
resource of PJSC TransContainer. In 2020, the Company 
implemented a number of measures to establish and 
maintain the status of PJSC TransContainer as an 
attractive employer supporting the interest of the new 
generation in the field of rail container transportation, 
which in the future will become an asset of the Company.

There are activities that have become systemic under 
the Company’s youth policy: participation of managers 

of PJSC TransContainer in the state examination 
commissions of specialised universities, working with 
students during practical training and mentoring for 
young specialists, open online meetings with students of 
specialised universities.

In 2020, PJSC TransContainer took part in the career day 
of the Russian University of Transport (MIIT). The event 
was held in a new digital format, more than 70 students 
took part in the broadcast organised by the Company.

GENERAL APPROACH TO STAFF TRAINING  
AND DEVELOPMENT

Developing strategic vision and 
business management skills

Business schools

External training centres, 
universities, secondary 
specialised educational 
institutions

The TransContainer Academy

Guidance, coaching, 
mentoring

Developing corporate compe-
tencies and management skills

Developing managerial  
competencies

Business 
education

Short-term educational  
programmes

Compulsory training  
(in Health and Safety, etc.)

Advanced training and developing professional competencies of operation-
al staff. Training of contract students

Developing key competencies 
to promote transformations in 
the Company

Developing professional  
competencies

Ensuring compliance  
with the law

TRAINING AND PROFESSIONAL DEVELOPMENT

Corporate Responsibility
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